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Level 5
Best Practice

11.1DElis seen as integral to the sustainability of the.
organisation and its stakeholders. Sustainability is fully
integrated into DEI strategies/initiatives.

Establish a joint DEI-
sustainability council to lead
projects like renewable
energy initiatives, creating.
jobs for marginalised

Establish a joint DEI-
sustainabilty councilto
lead projects ke
renewable energy
initiatives, creating jobs

Track the integration of
DEI principles into all
sustainabilty projects,
using detailed metrics to
measure both social and

communites, for marginalised
communities, environmental outcomes.
11.2 The organisation has evidence that its Highlight combined DEI- Highlight combined DEI-
sustainability and DEIinitiatives benefit from their impacts in impacts in Monitor the external
alignment with each other and show more meaningful reports, such " reconition or influence of
impact than if they were separate and unconnected. as workforce development as workforce the organisation’s DEI-
programs for program; initiatives,

groupsin
green jobs.

groups in green jobs.

such as partnerships or
public endorsements.

113 The organisation takes a leadership role in
influencing and supporting the connection of DEI and
Tocally and globally including

being a ch: f ESG and the UN's Sustainable

(Guidance: DE| and sustainability are | g, 1o e organisation develops
fully integrated into the ple: The ore: Pe
organisation’: :
strategic vision, with comprehensive, ecae
et of Tk | oment Gonl
P This includes d P

areas. The organisation usesits.
influence to promote DE| and
y beyond its boundaries,

providing educational programs on

ogr
evaluate the influence of these

Host global forums to share
practices and influence
sustainability-DEI

Host global forums to
share practices and
influence sustainability-
DElinte

dustries and

communities.

Conduct annual impact
assessments that evaluate
long-term outcomes of
integrated programs,
focusing on equity and
sustainability benefits.

Implement community-

Implement community-
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T adapts s sustainabilty strategy,
groups. policies, and practices based on collaboration with
change. diverse stakeholders shaped by diverse policies shaped by diverse
has has Use stakeholder surveys
accessible urban green accessible urban green to measure the perceived
spaces. value and inclusivity of DEI
sustainabilty iniiaives.
115 The organisation’s public reporting on Publicly report on DEI Publicly report on DEI Track the inclusion of DEI
sustainabilty integrates ts performance on DEI and longsid longsid metrics n public
includes an accurate assessment of s challenges 3 ) sustainability reports and
" "
lessons learned. lessons learned engagement with these
publications
116 Innovative dgita technologies contribute to the C C
organisation’s commitment to ESG and the UN's track progress on social and o track progress on social of DEksustainabllty
iniiaives using both
Sustainable Development Goals :
117 The organisation has a sustaimabilfty srategy, Design a sustainabilty Design a sustainabilty Track the frequency and
which recognises the link between DEI and strategy that explicitly strategy that explicily quality of collaboration
sustainabily. includes DE| dimensions, includes DE| dimensions, between DEI and
such as reducing inequality such as reducing sustainability teams,
through eco-friendly inequality through eco- recording outcomes of
projects friendly projects. joint efforts.
1.8 DEl leaders partner with the organisation’s Conduct joint workshops Conduct joint workshops
) . sustainabilty initative. Likewise, sustainabilty leaders with DEI and sustainability with DEl and sustainability Analyse data from
jGuklonce: DE| nd sistainabillty ate partner with the DE initative. leaders to design inclusive, leaders to design inclusive, innovative digital tools

strategically aligned, with a clear
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Level 4 each other. The organisation sets v focusing on improved
i i inclut o . o utcomes or efficiencies.
g . e inclusion, such as designing green satisfaction, accessibility outcomes or efficiencie:
and sustainability initiatives, and e o .
these efforts are embedded into the reductions in  [11.9 The organisation’s sustainabilty data are analysed Analyse sustainabilty data
e e ofalla carbon footprint. and sorted to enable reviewersto determine the t t investment in inftiatves
impact on diverse groups. identify and address identify and address that ntegrate DEI and
inequities in environmental inequiies in sustainability and evaluate
policies. environmental policies. their RO in terms of social
and environmental
impact
11,10 The organisation financially supports DEI and Allocate funding to projects Alocate funding to recdback
sustainability initiatives, whether global, regional, or bridging DEI and projects bridging DEI and 2"°"“"' eedback from
local. sustainability, like green sustainability, like green h've“e ﬁ"'“'““"“ﬁ on
energy projects in under- energy projects in under- ey
resourced communitie. resourced communities. programs address their
needs and concerns
1111 The sustainability strategy proactively and Identify areas where DE| Form advisory panels of vate the namber and
specifically call for the integration of diverse voices & Fraluate the number on
. N, and perspectives. initiate ety of portiparts
Lo e et g g e e Ao 1] projectsto address shared efforts, ensuring e O o
" M ! .| ioint DEI-sustainability projects and challenges. community
DEland aproject the impact of these
measure the social an representation
Level 3 inability. Joir i d issi ! e initiatives on equity.
impact of these
developed, and :
; . o tati 1112 DEland v o receive < e orog
e e saland community stakeholders involved in |iearning and education to keep up to date with 0 DEl and sustainability sessions for DEl and sustainabillty strategies
i e g these efforts. developments both in sustainability and DEI professionals on the sustainabilty that explicity incorporate
benefits and practices of perspectives,
integrating these areas justice and inclusive using qualitative and
leadership. quantitative methods.
‘Guidance: The organisation 1113 There is a superficial effort to connect DE| and Begin incorporating DEI Mention DEl inititives in
i oel the organisation's sustainabilty goals. considerations into sustainability reports in Record the inclusion of
y in v sustainability strategies response to external DEI considerations in
Level 2 prompted por dback, o when required by external stakeholder feedback, sustainabillty projects o
% sustainabilty strategies and measure pressures or regulations with limited follow- reports, often prompted
| . the extent of external influence through,
2 et roug by external pressures or
sustainability are DEIfully. g

reactive.

compliance requirements

Level 1
Inactive

El and sustainability

Example: The sustainability

with no

these areas intersect. The
organisation does not engage in

p
environmental impact, with no
mention of social equity or how

be

aligning DEI principl
sustainability initiatives.

inclusive.

policies and reports to confirm the
absence of DEI considerations. Check
for alack of collaboration between
DEl and sustainability teams

11.14 There is no sustainability function or no
organisational connection between DEI and
sustainabilty.

Recognise the lack of
integration between DEI
and sustainability and
establish foundational
awareness of both areas as
distinct priorities

Operate DEl and
sustainability programs
separately, with no
collaboration or
acknowledgment of their
intersection

Confirm the lack of a
sustainabiliy function or
organisational connection

documenting areas for
improvement.
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